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DEPARTMENT OF THE AIR FORCE CIVILIAN MOBILITY AGREEMENT
Privacy Statement 
Authority:  
5 U.S.C. § 4115, 
Collection of training information
; 10 U.S.C. § 9013, 
Secretary of the Air Force
; 5 CFR § 410.306(a),
 Selecting and 
assigning employees to training;
 DoDI 1400.24, Civilian Mobility Program; DoDI 1400.25 Volume 410, 
DoD Civilian Personnel Management System: 
Training, Education, and Professional Development
; DAFI 36-2670,
 Total Force Development, 
and DAFMAN 36-142, 
Civilian Career Field 
Management and Centrally Managed Programs.
Purpose:  
To execute a mandatory mobility agreement as a condition of employment for the undersigned civilian employee regarding mobility. 
Routine Use:  08.  Disclosure to the Office of Personnel Management Routine Use:  
A record from a system of records subject to the Privacy Act 
and maintained by a DoD Component may be disclosed to the Office of Personnel Management (OPM) concerning information on pay and leave, 
benefits, retirement deduction, and any other information necessary for the OPM to carry out its legally authorized government-wide personnel 
management functions and studies. 
Disclosures:  
Voluntary; however, failure to sign the mobility agreement may render the employee ineligible for 
participation or employment in certain Department of the Air Force career development programs (i.e.
, 
KCP, CDE, CSLP, CB).
 This data collection will not become part of any Privacy Act System of Record.
LAST NAME
FIRST NAME
MI 
  Agreement Between the Department of the Air Force and 
1. POSITION INFORMATION:
2. EMPLOYEE ACKNOWLEDGEMENT:
  (Initial to the left of each statement.)
3. DEPARTMENT  OF  THE  AIR FORCE PROGRAM CONDITIONS:
  (Select applicable program for agreement.)
Key Career Position (KCP) 
1. The Air Force and Space Force often need to reassign the best-qualified senior civilian employees to meet critical needs or to provide 
employees opportunities for continued career progression.  Selection for a KCP requires mobility (organizational and geographic) and recognizes an individual's skill, capability and potential for senior-level positions.
2. I understand that my KCP assignment is for             years and that signing this agreement is a condition of employment in this position.  I agree that upon the conclusion of the foregoing period of KCP assignment, I will accept positions at the same grade, which could include an assignment to a different         (only when checked) location, to satisfy my obligation under this agreement.
FROM:
TO: 
DAF FORM 202, 20230120
PREVIOUS EDITION
S ARE 
OBSOLETE. 
I accept assignment to the position identified above.  I understand that this position is subject to the Department of the Air Force Civilian Mobility Program and I am required to execute a mobility agreement as a condition of employment. 
I understand that geographic relocation for career development will require no more than two (2) permanent relocations between initial assignment to the position listed above and the completion of the career developmental assignment necessary for the placement at the full performance level in my career field.  The duration of time assigned to any geographic location is set by established Department of the  Air Force internal policies and subject to change based upon the mission needs of the agency.
I understand that I may request release from the provisions of this Agreement in the event that subsequent circumstances become such that  undue hardships would occur due to extreme personal, family or financial hardship; documented medical conditions; or the best interest of  the Department of the Air Force.  Such requests are subject to the approval by the Chief, Talent Management Division or the designee, and are final and not subject to grievance or appeal.
I  understand  my  personal  career  goals,  geographic,  and  position  preferences  will  be  considered  whenever possible; however,  management is not obligated to fulfill my preferences for relocation while serving under this Agreement.  I understand that if I refuse to accept a geographic relocation while serving under this Agreement, my employment with the Department of the Air Force may be terminated.
I understand that I have been granted administrative return rights for the length of my civilian developmental opportunity for the organization and position listed above.  I may be subject to separation from the Department of the Air Force if I fail to apply for the exercise of these rights within thirty (30) days before expiration of these return rights.  I understand that I do not have administrative return rights to a Career Broadening (CB) position, Civilian Strategic Leader Program (CSLP) position, or Key Career Position (KCP), and that the career field may assist in outplacement IAW applicable outplacement procedures as outlined in DAFMAN 36-203, Staffing Civilian Positions, and DAFMAN 36-142.
I understand that employees who exhibit conduct and/or performance issues may not qualify for continued participation in the applicable career developmental program.  Thus, if I am the subject of a performance-based action, disciplinary or adverse action, this may serve as the basis for my removal from the career developmental program I am enrolled in.  If removed from the career developmental program, my organizational administrative return rights will be invoked.  Such decisions/requests are subject to the approval by the Chief, Talent Management Division or the designee, and the decision is final and not subject to grievance or appeal.
I understand this Agreement will remain in effect for the duration of this position unless canceled or modified by mutual agreement between the Department of the Air Force management and myself.  If I do not accept reassignment or outplacement, the failure to comply with this agreement may result in administrative action up to and including removal.
OCCUPATIONAL SERIES
PAY PLAN-GRADE
ORGANIZATION, LOCATION
CAREER FIELD
OCCUPATIONAL SERIES
PAY PLAN-GRADE
ORGANIZATION, LOCATION
CAREER FIELD
Prescribed by: AFI 36-202
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I understand that as an outplacement candidate in any of the four (4) programs listed in Section 3, I must submit a current resume and other required documentation, attend an expectation briefing, and will be assigned an outplacement champion-mentor to assist with the outplacement process.
  (     )  Temporary promotion to the career broadening position identified above.
AIR FORCE CIVILIAN MOBILITY AGREEMENT
PREVIOUS EDITIONS ARE OBSOLETE. 
DAF FORM 202, 20230120
Civilian Strategic Leader Program (CSLP)
1. Selection:  I have applied and been selected for reassignment to the CSLP position identified above. The length of the assignment will be for a period not to exceed               months beginning with the official date assigned to the CSLP position.  I agree to pursue the broadening objectives  and activities specified in my CSLP development plan. 2. Restriction:  During the CSLP assignment, I understand I may apply for positions affording permanent promotion opportunity.  If selected for promotion, this agreement will be terminated at the time of my selection.  I understand I am ineligible for referral for competitive reassignment until  ten (10) months prior to the scheduled end of my CSLP assignment. 3. Follow-on Assignment:  Upon completion of the CSLP assignment, I will be placed in a follow-on position identified by the career field team below:
4. The specific
series, pay band (or GS equivalent) and location of the follow-on position will be identified within the last six (6) months of the
CSLP assignment.  Outplacement from the CSLP position will be accommodated by one of the following methods:
(a) I may be selected under normal competitive processes; or (b) through follow-on placement referrals conducted by the career field team.
The career field team will assess position availability and may begin advance referral for non-competitive placement six (6) months prior to the
completion date of the CSLP assignment.
Career Field
Pay Plan-Grade (or equivalent)
Occupational Series
Career Broadening Program (CB)
(     )  Temporary reassignment to the career broadening position identified above.
1. Selection:  I have applied and been selected for:
a. The length of the assignment will be for a period not to exceed              months, beginning with the official date assigned to the career broadening 
position.  Upon accepting the above assignment, I agree to pursue the broadening objectives and activities specified in my CB development plan.
b. I understand if circumstances require, the temporary promotion may terminate at any time.  Upon termination of the temporary promotion, I will return to my previous permanent grade (or equivalent) at an assigned post-broadening position, unless my follow-on assignment involves a permanent promotion.
c. I understand upon expiration or termination of the temporary promotion lasting more than one (1) year, my pay may be set using Highest Previous Rate (HPR) or Maximum Payable Rate (MPR) in accordance with AFI 36-128, Pay Setting and Allowances.
d. I understand neither adverse action nor reduction-in-force procedures apply when I return to my permanent position of record; therefore, my entitlements will not include statutory appeal rights.  I understand, if affected by a reduction-in-force during my career broadening assignment, my temporary promotion would terminate, and I would return to my previously assigned location at my permanent grade (or equivalent) or proceed to a future assignment.
2. Restriction:  During the career broadening assignment, I may apply for positions affording permanent promotion opportunity.  If selected for promotion, this agreement will be terminated at the time of my selection.  I am ineligible for referral to a competitive reassignment until six (6) months prior to the scheduled end of my career broadening assignment.
3. Follow-on Assignment: Upon completion of my career broadening assignment, I will be placed in a follow-on position as identified below:
4. The specific series, grade (or equivalent) and location of my follow-on position can be identified up to twelve (12) months
before, but will
be identified within the last six (6) months of my CB assignment.  Outplacement from my career broadening position will be accommodated
by one of the following methods:  (a) I may be selected under normal competitive processes; or (b) through follow-on placement referrals
conducted by the career field team. The career field team will assess position availability and may begin advance referral for non-
competitive placement six (6) to twelve (12) months prior to the completion date of the career broadening.
Career Field
Pay Plan-Grade (or equivalent)
Occupational Series
I hereby certify that I have read, fully understand, and acknowledge that the program selected above requires a mobility agreement as a condition of employment outlined in AFI 36-202, Civilian Mobility, Section 3.4, and DAFMAN 36-142, Civilian Career Field Management and Centrally Managed Programs.  Execution of
this agreement is required as a condition of employment upon entrance into the applicable Department of the Air Force career development program.  When
assigned overseas, this mobility agreement does not entitle me to a higher home leave earning rate as described in 5 CFR 630.604(a)(1).
4. EMPLOYEE ACKNOWLEDGEMENT:
Employee Digital Signature
Date only required 
if wet signature
5. MANAGEMENT OFFICIAL SIGNATURE
Career Field Team Chief or Civilian Personnel Section Representative  
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Prescribed by: AFI 36-202
 Civilian Developmental Education (CDE)
1. The CDE program I am applying for has a mobility requirement for selection and/or assignment. I agree to be mobile and to sign and abide by the provisions of this agreement. 2. Mobility may be required before my program commences and/or upon successful completion of my program.  My outplacement may be in a different  job at my current location or in a different geographic location. 3. The specific title, series, pay band (or GS equivalent), and location of any follow-on position will be identified by the career field team before the last six (6) months of the program.  Outplacement will be accommodated by one of the following methods:  (a) normal competitive processes; or (b) follow- on placement referral for non-competitive placement six (6) months prior to the completion date of the program.  
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